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The State of Minnesota recently enacted a new law that, among other requirements, created a campus 

sexual assault database to be maintained by the Minnesota Office of Higher Education (MOHE).  The 

University of St. Thomas has reported to MOHE the required data elements for the calendar year 2015. 

The data reported will be published each year on MOHE’s website and on St. Thomas’s website on or 

about December 1.   

MOHE's general policy for complying with federal and state laws governing privacy of student records is 

to suppress data in cells relating to fewer than 10 individuals. St. Thomas uses this data suppression 

level in reporting the data on this website. This website also provides additional contextual information 

about the reports the University receives.  

The new law requires campuses to report any Sexual Assaults which meet the following criteria: 

1. Definition –For this reporting requirement, Sexual Assault includes rape, sex offenses – fondling, 

and sex offenses – statutory rape.  Further definitions may be found at THIS website, pages 

three and four. 

 

2. Scope – This reporting requirement includes Sexual Assaults reported to the institution in which: 

a. Either the alleged victim or respondent was a member of the campus community 

(employee or student) at the time of the incident; or 

b. The incident occurred on the institution’s campus (or on property owned or rented by 

the institution); or 

c. The incident occurred at an institutionally sponsored event. 

 

3. Timeframe – institutions must report data from the prior calendar year.  This means that 2016 

reporting will include incidents reported to the institution from January 1, 2015 through 

December 31, 2015. 

 

Reports of Sexual Misconduct at St. Thomas 

The Sexual Misconduct Policy prohibits sexual misconduct by every member of our community, and it 

protects everyone in our community, regardless of status and regardless of gender. St. Thomas receives 

reports of sexual misconduct from both students and employees, males and females. St. Thomas 

investigates every report received. 

In calendar year 2015, St. Thomas received thirty reports of sexual misconduct. Twenty cases met the 

MOHE sexual assault reporting requirements for type of incident, scope of individuals involved and 

timeframe. The additional ten cases not required to be reported to MOHE were other types of incidents 

that are covered by the St. Thomas Sexual Misconduct Policy (stalking, domestic or dating violence, 

sexual exploitation, sexual harassment). 

Of the twenty reports covered by MOHE sexual assault data reporting requirements, twelve involved a 

Respondent who was not known or was not a member of the St. Thomas community. When a 

http://www.ohe.state.mn.us/pdf/SexualAssaultDataRptManual.pdf


Respondent is unknown or is not a member of the St. Thomas community, St. Thomas is limited in the 

actions it can take under its Sexual Misconduct Policy.  

When a respondent is not a member of the St. Thomas community, St. Thomas does not have authority 

to take action against that person. However, in those cases, St. Thomas can take steps to support the 

person who experienced the sexual assault. These actions vary depending on the particular situation 

and the wishes of the reporting party and may include, assisting with reporting to police, providing 

referrals to support resources, or helping pursue academic accommodations.  

St. Thomas investigated each of the reports by conducting either a formal investigation, an informal 

investigation or an institutional inquiry, depending on the specific facts and circumstances.  

With respect to the eight reports in which the Respondent was a member of the St. Thomas community, 

St. Thomas followed either the formal process provided by the Sexual Misconduct Policy or the informal 

process provided by that policy, depending on the specific facts and circumstances. Under the informal 

process, St. Thomas works with the parties involved to resolve the matter, generally without reaching a 

formal finding of responsibility regarding potential policy violations. Under the formal process, a formal 

investigation is conducted and the Complainant and Respondent have equitable opportunities to 

present information and evidence and to suggest questions to be asked of the parties and witnesses. 

Determinations of whether a Respondent is responsible for a policy violation are made using a 

preponderance of evidence (more likely than not) standard based on all of the evidence collected as 

part of the investigation. In situations where the formal process was followed, the Respondent was 

found responsible for violating the policy in some, but not all, cases.  

The sexual assault data provided to MOHE and on this website is different than the data provided in the 

University’s annual Clery report because the Minnesota law and the federal Clery Act have different 

requirements. The federal Clery Act requires reporting of sex offenses that occur on campus, in certain 

other locations near campus, and on property leased or controlled by St. Thomas. Minnesota law 

requires reporting of sexual assaults that occur on-campus, off-campus at institutionally sponsored 

activities (regardless of whether the incident involves a member of the St. Thomas community), and off-

campus at any location or activity if the incident involves a member of the St. Thomas community. Most 

reports of sexual assault received by St. Thomas involve incidents that occur off-campus. 

Required Questions 
 
1. The number of incidents of sexual assault reported to the institution during the prior calendar year 
(total incidents).  Include: reports that are determined to not be sexual assault; reports of sexual 
assault made by anyone.  Exclude: anonymous reports and aggregate de-identified data provided by 
confidential resources. 
Total Incidents = 20 
 

 

 

 
2.  Of those reported in #1, the number investigated by the institution to determine whether there 
was a policy violation.  According to MOHE, the term investigated includes: formal investigations, 
informal investigations, and institutional inquiries. 



Total investigated = 20 
 

 

 
3. Of those reported in #2, number that were referred for a disciplinary process:  St. Thomas formal 
process. 
Total formal investigations = Less than 10* 

 
4.  Of #1, how many reported to local or state law enforcement (not only Minnesota) by complainant? 

Reported to law enforcement = Less than 10*  

 
5.  # for which disciplinary process is pending, but not finalized. 
Pending, not finalized = 0 

 
6.  # in which respondent(s) was/were found responsible 
Found responsible = Less  than 10*  

 
7. # resulting in a sanction greater than a warning issued to the respondent. 
Sanction greater than warning = Less than 10*  

 
8.  # resulting in disciplinary process that closed without resolution 
Closed without resolution = 0  

 
9.  # resulting in disciplinary process that closed without resolution because the respondent withdrew 
Closed because respondent withdrew = 0  

 
10.  # resulting in disciplinary process that closed without resolution because the complainant chose 
not to participate in the process. 
Closed because complainant did not participate = 0 
 

 
11.  # reports through the online reporting system, not including reports submitted anonymously.  
(online reporting became available in June 2016)  
Reports via online reporting = 0 

 

*As noted above, in accordance with MOHE policy, data is suppressed if the number to be reported is 

less than 10.  

 

 


