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CHRISTIAN FAITH AND MANAGEMENT:  

A UNIVERSITY CAPSTONE EXPERIENCE   

 

THEOLOGY 306/CATHOLIC STUDIES 306 
Spring 2010 

T/R 8:00-9:40 

Sitzmann Hall, Second Floor 

 

  

Instructors 

 

Dr. Brian Shapiro, Accounting Department, Opus College of Business  

 Email:  bpshapiro@stthomas.edu 

 Mail #:  MCH 316 

 Office Phone: 651-962-5086 

 Office: MCH 304 

 Office Hours: T/R 7:00 a.m. – 8:00 a.m. and by appointment 

 

Dr. Michael Naughton--Catholic Studies Department and Opus College of Business  

 Email: mjnaughton@stthomas.edu  

Mail #:  55S 

Office Phone: 651-962- 5712 

Office: 2055 Summit 

Office Hours: T/R 7:00 a.m. – 8:00 a.m. and by appointment 

 

Please feel free to see either of us about any problems that may occur during the semester, whether 

class related or not. 
 

Required Texts 

1. Course Packet (various articles) 

2. H. Alford and M. Naughton, Managing as if Faith Mattered 

3. Joseph B. Soloveitchik, The Lonely Man of Faith  

4. C.S. Lewis, The Great Divorce  

5. Josef Pieper, Leisure as the Basis of Culture 

 

Additional Background Readings (Optional): Posted in Blackboard 

 

Course Description 
 

What is a good businessperson and how does he or she contribute to the common good? This 

course pursues these questions within the Christian and Jewish intellectual and social traditions by 

exploring the theological relationship between work as a vocation and leisure as contemplation. 

Within this theological context, the course examines practical issues that arise in the role of the 

business professional. 
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The Vocation of the Student 

    
―Students are challenged to pursue an education that combines excellence in humanistic and 

cultural development with specialized professional training. Most especially, they are challenged to 

continue the search for truth and for meaning throughout their lives, since ‗the human spirit must 

be cultivated in such a way that there results a growth in its ability to wonder, to understand, to 

contemplate, to make personal judgments, and to develop a religious, moral and social sense.‘ This 

enables them to acquire or, if they have already done so, to deepen a Christian way of life that is 

authentic. They should realize the responsibility of their professional life, the enthusiasm of being 

the trained ‗leaders‘ of tomorrow, of being witnesses to Christ in whatever place they may exercise 

their profession‖ (John Paul, On Catholic Universities). 

 

Course Objectives 

 

 Overall Objective—To provide a university capstone experience: To explore an 

interdisciplinary engagement of business theory and practice and theological and 

philosophical resources so students can participate in a powerful integrating experience of 

liberal and professional education. 

 To engage in a theologically grounded conversation: To understand Christian and 

Jewish theological perspectives on work and leisure, and to examine the basis for a faith-

filled response to the vocation of business. 

 To explore institutional implications: To apply philosophical and theological knowledge 

to business issues and problems, and to think through the implications of first principles of 

human action for the humane design of organizational policies and practices. 

 To enter into public discourse: To engage in dialogue with those of differing opinions 

and traditions in an open, critical, and creative way. This will entail discussions concerning 

the language we use to bridge faith and work within organizational life. 

Course Requirements:  

 

Summary and Point Value 

Item Points 

Participation 100 

Short Integrative Essays 120 

C.S. Lewis Paper 100 

Final Integrative Research Paper 150 

     Total 470 

Point value for each area is subject to modification 
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Grade Distribution 

Percentage Grade Percentage Grade Percentage Grade 

  94 – 100% A 80 – 82% B- 67 – 69% D+ 

90 – 93% A- 77 – 79% C+ 63 – 66% D 

87 – 89% B+ 73 – 76% C 60 – 62% D- 

83 – 86% B 70 – 72% C-  0 –  59% F 

 

 

1. Participation:  Due to the interactive and conceptual nature of this course, your constructive 

participation is necessary for the class to be beneficial. We encourage you to perceive, interpret, 

and discuss the various issues from many different angles. We all have something to learn and 

something to teach, and we can only accomplish this task through attentive listening and 

constructive participation. In a participative spirit of solidarity and opposition, we respect the 

diversity of our student population and encourage academic freedom within our classroom. The 

Catholic philosopher Joseph Pieper put it this way: 

Anyone who considers dialogue, disputation, debate, to be a fundamental method at 

truth must already have concluded and stated that arriving at truth is an affair that 

calls for more power than the autarchic individual possesses.  He must feel that 

common effort, perhaps the effort of everybody, is necessary.  No one is sufficient 

unto himself and no one is completely superfluous; each person needs the other; the 

teacher . . . needs the student.   

 

Your participation grade will be based on the following criteria:  

 

 Attendance:  If you are not in class you cannot participate.  Absences will hurt your grade.  

If you miss more than ten classes you will most likely fail.  There are legitimate reasons for 

absences, but unless the absence is because of some major event (such as a death in the 

family) you lose the points.  Please be sure to keep us informed about reasons for your 

absences. Your presence is necessary but not sufficient for a good participation grade.   

 Preparation for class:  In the schedule below, each reading assignment has a series of 

study questions. Be prepared to engage these questions in class.   

 Quality:  High quality answers provide well-reasoned arguments and conclusions backed 

by information from the readings. It is not sufficient to merely state your opinion. 

The last page of this syllabus explains how your participation grade will be determined. 

 

 

2. Integrative Short Essays: Throughout the course you will be asked to write short essays that 

focus on integrating theological and moral ideas in relationship to contemporary essays and films. 

Your grade for these essays will be principally based on how well you integrate, combine and 

contrast specific ideas from the theological and moral texts discussed in class with various 

contemporary issues.  Directions for the integrative essays are in the daily schedule at the end of 

this syllabus. Additional instructions also may be handed out in class.    
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3. Paper on The Great Divorce (3/23 draft and 3/25 final draft). In approximately 5-6 double-

spaced pages, address the following topics (100 pts): 
a) Introduction:  What do you take to be the key points to The Great Divorce, especially in 

terms of the ideas we discussed in class? 

b) Experience: What experiences in your life especially connect with particular characters or 

events in the book?  Mention at least 2 other characters other than those in section c (1 

page). 

c) Integration (the heart of the assignment lies in this section): Integrate Pieper‘s Leisure the 

Basis of Culture in this section. Evaluate Ikey/entrepreneur (Ch. 2 and 6), the 

academic/Bishop (the man with the gaiters) (Ch. 2 and 5) and the Artist (Ch. 9) in light of 

our discussion of Pieper in the course thus far. Be sure to use different ideas of the course 

for each of the three different characters (e.g., proletariat /deproletarizing, acedia, 

ratio/intellectus, feast, and so forth). Also reference Soloveitchik‘s work to support rather 

than replace Pieper. Use only one idea from Pieper for each of the characters. Use notes 

from class, handouts and Pieper‘s text to develop connections between the above ideas of 

and Lewis‘s characters. Integrate how these three characters manifest or fail to manifest the 

ideas from Pieper.  In your answers, be as text-based as you can (appropriate well-placed 

quotes), but use your own words as much as you can (3-4 pages).  

d) Conclusion: In this final section, provide some brief summary points on what the 

entrepreneur, bishop and artist have in common both in terms of what we have discussed in 

the course thus far and in terms how they are portrayed by Lewis. Also describe where all 

three characters go after their conversations.  

 

4. Integrative Final Paper Draft on Work, Business and the Future (Due 5/20). The purpose of 

this assignment is to invite you to further develop and integrate your knowledge and understanding 

of how theology and philosophy relate to your chosen field and the institution (business, church, 

government, non-profit, etc.). Your paper should be approximately 6-8 pages (1½ spaced). Please 

address the following topics: 

A. Your Past and Your Work/Leisure: The objective of this part of the paper is to 

encourage you to reflect on your past and integrate course material in order to see patterns 

that influence your life choices. In light of your life stories (family, education, religion, 

work, etc.), what main influences and motives have shaped your future work decisions? 

When answering this question, please discuss Hardy‘s categories of interests, gifts, talents, 

and needs. What are the things that you find most interesting? What kind of gifts do you 

have? What are you good at? What do you see as the critical needs of our society?  Discuss 

theological or philosophical ideas from Pieper, Heschel, or Soloveitchik in your discussion 

of leisure and vocation. You might also find some ideas in the Salkin handout. 

a. Family Experiences: What are the central values of your family as it relates to work 

and leisure?  What experiences within your family embody these values? 
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b. Faith/Religious Experience: What experiences of faith and religion have formed 

you? Do any insights from Pieper‘s notion of leisure as it relates to its 

contemplative and feast dimension? What kind of leisure do you think will foster 

your chosen kind of work? What do the 2 Adams have to contribute to this 

discussion? 

c. Educational Experiences:  What are the driving principles of your education 

especially as it relates to your work?   

d. Work Experiences: In terms of your experiences of work thus far, would you 

describe your future work as a job, career or vocation? Explain. 

B. Your Future and Your Institution: Discuss the purpose of the institution you plan to 

work in (business, church, non-profit) and how it relates to your undergraduate major field. 

In light of your understanding of the purpose of this institution, what principles do you 

think can guide you toward being a ―highly principled‖ leader? How do these principles 

relate or not relate to the Catholic social principles? How does your undergraduate major 

field promote or not promote these principles? What impact do you see your field having 

on organizations, society, and the development of individual persons?  

C. Challenges: Discuss some obstacles (including the social structure of work; see Hardy, p. 

21) you believe will prevent or make it difficult for your major field to fulfill the purpose of 

the institution and promote the common good. Discuss theological and/or philosophical 

ideas from C. S. Lewis, Pieper, Heschel, Soloveitchik, Friedman, Alford/Naughton or other 

course readings that you believe could effectively mitigate the obstacles you identified.   
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I. Work and Leisure and Their Theological Foundations 

Date Readings Assignments 

T 2/2 
Course outline, introduction 

and presentation 

In-class written self-reflection: What shaped your decision for a 

career in your chosen profession? 

TH 2/4 

 

 Managing as if Faith 

Mattered (Alford and 

Naughton, 2001, Ch. 1, pp. 

7-21) 

 

1. Where do you see yourself on the work/leisure matrix (handout)? 

Be sure to explain why you see yourself in each of the areas.  

2. What explanations do Alford and Naughton give for our split 

personalities and divided lives? Discuss whether you agree or 

disagree with the authors‘ analysis.  

3. What kind of university can overcome the divided life? Do you 

think UST has given you this kind of education?  Why or why 

not? 

T 2/9 
The Lonely Man of Faith 

(Soloveitchik, 1965, Ch.. I-

IV). 

1. How do Adam 1 and Adam 2 differ in their approach to work, 

knowledge, the mystery of life, their relationship to other 

people, and their relationship to God? 

2. Which of the two Adams do you think best describes the 

vocation of a successful businessperson? 

TH 2/11 
The Lonely Man of Faith 

(Soloveitchik, 1965, Ch. 

VII) 

1
st
 Integrative Essay (30 points; 1.5 – 2 page, 1.5-spaced, Times 

Roman 12-pt, 1 inch margins):  Discuss how a meaningful 

dialogue and integration between the two Adams can  help us avoid 

living the divided lives described by Naughton.  

T 2/16 
Leisure, the Basis of Culture 

(Pieper, 1948, Ch. I and II) 

1. Explain the difference between ratio and intellectus, and 

describe how they are related. 

2. What are the implications for ethics that excludes intellectus?   

3. What is the relationship of Pieper‘s distinction between 

liberal/servile arts and your liberal/business education at UST? 

TH 2/18 

Leisure, the Basis of Culture 

(Pieper, 1948, Ch. III) and  

Life in the Balance (Irvin 

Yalom, 1998)—packet  

1. How does Pieper‘s notion of acedia relate to Irvin Yalom‘s 

patient?   

2. What other ideas from Pieper do you think relate to Yalom‘s 

article? 

T 2/23 

Leisure, the Basis of Culture 

(Pieper, 1948, Ch. IV) and 

25-7? (Michael Lewis, 

1998)—packet  

2
nd

 Integrative Essay (50 pts.; 1.5 – 2 page, 1.5-spaced, Times 

Roman 12-pt, 1 inch margins): Examine the Michael Lewis article 

in light of Pieper‘s ideas in Chapter IV. Be sure to incorporate 

Pieper‘s ideas of the proletariat and the process of deproletarization.  

TH 2/25  
Leisure, the Basis of Culture 

(Pieper, 1948, Ch. V)     

1. What major claims does Pieper make about our ability to de-

proletarize ourselves and reclaim leisure from the forces of the 

total world of work? 

2. What are some practical ways to curb the temptation of the 

workaholic businessperson?   

T 3/2 

Liturgy: The Source and 

Summit of Our Work 

(Alford and Naughton, 

2001, Ch. 9);  Video: On 

the Waterfront (in class) 

1. Describe your positive and/or negative experiences of liturgy in 

church, synagogue, or other house of worship. 

2. According to Rahner, why would Alford and Naughton‘s book 

not be complete if it did not discuss the connection between 

liturgy and work? 

3. How does the Offertory reflect the meaning of the word liturgy? 

 

  

http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteCh1Lei.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteCh1Lei.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteCh3Lei.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteCh3Lei.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteCh4Lei.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteCh4Lei.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteCh5Lei.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteCh5Lei.pdf
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I. (Continued) Work and Leisure and Their Theological Foundations  

Date Date Date 

TH 3/4 
The Fabric of this World 

(Hardy, 1990)—packet 

1. As you read this article, reflect upon your own life‘s stories, 

gifts, skills and interests and begin to write the integrative essay 

due on 3/16.  

Guest Speaker: Joe Lahti, Chairman Al Frank Asset Management 

T 3/9 
Handouts: Biblical Book of 

Jonah; Different types of 

interpretation 

1. What does Jonah 1:1-5 tell us about the consequences of 

violating our calling? 

2. In Jonah 2:1-10, what does Jonah come to realize in the belly of 

the whale?  

3. From Jonah 4:1-11, what do you think bothered Jonah the most 

about his calling, and what is YHWH‘s response?  

TH 3/11 

The Lonely Man of Faith 

(Soloveitchik, 1965, Ch. 

VII, pp. 51-74); Video: 

Jeffrey Salkin The Sabbath 

(Heschel, 1951, selected 

parts).  

1. Use concepts from Hardy (1990) to describe Adam II‘s  

prophetic and prayer communities in vocational terms. 

2. How does Heschel‘s distinction between conquering space vs. 

conquering time relate to your own personal experience of 

Sabbath? 

3. How does Heschel‘s understanding of Sabbath observance help 

us to better understand our own vocation? 

T 3/16 No assigned reading. 

 
3rd Integrated Short Essay: Hand in a draft of Part A of your 

Final Integrative Essay (40 pts.; 3 pgs, 1.5-spaced, Times Roman 

12-pt.) 

 

TH 3/18 
Kavanaugh, Last Words 

(Packet); watch the movie 

The Doctor before class 

1. Why, according to Pieper, would the doctor be considered a 

proletariat? How did the doctor become de-proletarized?  What 

scenes or dialogue remind you of acedia, ratio vs. intellectus, or 

other ideas from Pieper? Describe the doctor‘s personal 

transformation in terms of Soloveitchik‘s Adam 1 and Adam 2. 

2. For Kavanaugh, what is the relationship between this life and the 

next? 

T 3/23 
The Great Divorce (C.S. 

Lewis, 1946) 
C.S. Lewis paper draft discussed in class (see instructions). 

TH 3/25 
The Great Divorce (C.S. 

Lewis, 1946) 
C.S. Lewis paper due (100 pts.; see instructions). 

3/29 – 4/5 Spring Break  

 

PRAYER OF ST. THOMAS 
 

GRANT O MERCIFUL GOD 

THAT I MAY ARDENTLY DESIRE 

PRUDENTLY EXAMINE 

TRUTHFULLY ACKNOWLEDGE 

AND PERFECTLY ACCOMPLISH 

WHAT IS PLEASING TO THEE 

FOR THE PRAISE AND GLORY OF THY NAME 
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II. Theology and Institutions: The Purpose of Business 

Date Readings Assignments 

T 4/6 

―Seeing Things Whole: 

Thinking Institutionally 

and Theologically‖--

packet. Additional 

reading:  Excerpts from 

FASB Conceptual 

Framework and a  brief 

description of financial 

statements, emphasis on 

capital providers, and 

externalities.  

1. Describe the components of the 3-fold model and the tensions 

among them that leaders of organizations must manage. 

2. How do the accounting definition of profit, the accounting 

equation (Assets = Liabilities + Equity), and the financial 

reporting emphasis on capital providers reinforce the priority of 

profit and things over people? Which parts of the 3-fold model 

are neglected here?  

3. What are the implications of non-reported externalities for 

stewardship under the 3-fold model? 

TH 4/8 

―The Focus of 

Professional Ethics: 

Ethical Professionals or 

Ethical Profession,‖ Paul 

Williams (2009) 

1. Do you agree with Williams (p.5) argument that ―people in a 

profession are only as good or bad in the consequences of their 

behaviors as their professions allows them to be‖? Explain. 

2. Which model (shareholder, stakeholder, or common good) does 

Williams seem to advocate in his analysis of the income statement 

on pp. 14-19? Does Williams offer any new insights into any of 

these models? 

3. Do you agree with Williams‘ (p. 11) assertion that the accounting 

profession has no clue about what information might be useful to 

decision makers?  

T 4/13 
Timberland Case Study: 

Commerce and Justice—

packet  

1. Who is Jeffrey Swartz, and where does his understanding of 

business come from?  
2. Use the 3-fold model to describe Timberland‘s identity, mission, 

and stewardship. 
3. What is the purpose of business for Swartz? 
4. Do you think you can make a business case for being socially 

responsible or is this wishful thinking? 

TH 4/15 
Archbishop John 

Nienstedt  

Class will be held at St. Olaf Catholic Church in Minneapolis.  Leave 

in front of arches at 6:45 am.  We will be back by 9:15 for your next 

class (see Prof. Naughton for details).  

F 4/16 

Hank Shea with Nick and 

Carolyn Ryberg SCH Hall 

Auditorium, probably 

4:30-6:30pm 

Please write a one page reaction to the Rybergs‘ presentation.  

T 4/20 No Class 

Because of the mandatory class on Friday, there will be no class this 

day.  If you cannot make the Friday class, watch the talk on video and 

submit your assignment 

TH 4/22 

The Social Responsibility 

of Business is to Increase 

its Profits (Milton 

Friedman, 1970) 
http://www.colorado.edu/

studentgroups/libertarians

/issues/friedman-soc-resp-

business.html (website) 

The last sentence in Friedman‘s article describes the tension between 

profit maximization and the importance of playing by the rules.  

 

1.    Who determines and who enforces the rules of fair play in 

        business?  

2. In what ways do business practices help or hinder corporate   

 accountability?  

T 4/27 

 Managing as if Faith 

Mattered (Alford and 

Naughton, 2001, pp. 38-

49) 

1. How would you define the purpose of business? 

2. Describe how the foundational and excellent goods of a business 

relate to the shareholder model of the firm.  

3. According to the common good, why is the shareholder so 

dangerous?    

http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteSTW.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteSTW.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteSTW.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteSTW.pdf
http://www.colorado.edu/studentgroups/libertarians/issues/friedman-soc-resp-business.html
http://www.colorado.edu/studentgroups/libertarians/issues/friedman-soc-resp-business.html
http://www.colorado.edu/studentgroups/libertarians/issues/friedman-soc-resp-business.html
http://www.colorado.edu/studentgroups/libertarians/issues/friedman-soc-resp-business.html
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III. Application to Contemporary Business and Accounting Issues 

Date Readings Assignments 

TH 4/29 

Case Study: ―New 

Century Financial‖ and 

handout on the internal 

environment component 

of enterprise risk 

management. 

1. Why do you suppose Bob Cole, Ed Gotschall, and Brad Morrice 

founded New Century Financial Corporation? Explain how their 

business motives could be framed in terms of (a) promoting the 

common good, and (b) obstructing the common good. 

2. Discuss how a more effective internal environment could have 

enabled New Century Financial to better serve the common good. 

In your answer, refer to the Mission and Identity components of 

the Three-Fold Model of Organizational Life. 
3. What obligation or responsibility, if any, do you believe 

managers and accountants have to protect the interests of 

borrowers and homeowners, even if it means forgoing business 

profit? Explain. 

T 5/4 

 Case study Naughton/ 

Specht, ―Should We 

Resort to Layoffs this 

Time?‖  Guest Speaker: 

Kyle Smith, CEO of Reell 

 

1. Layout the pros and cons between layoffs and pay reductions. 

2. Do you find yourself in agreement with the leadership‘s position 

to move into wage reduction or do you think those employees who 

were advocating layoffs would have been a better decision? 

3. What are the underlying principles that inform the Reell as they 

address the possibility of layoffs? 
  

TH 5/6 

Just Wages (Alford and 

Naughton, Managing as if 

Faith Mattered, 2001, Ch. 

5) 

1. Discuss the tension between a strategic and Christian view of the 

pay relationship/exchange, and discuss both the subjective and 

objective dimensions of work. 

2. Define the three dimensions of a just wage.  What relevance do 

these dimensions have to appropriate understanding of executive 

pay?  

3. How did Reel Precision Manufacturing respond to market 

circumstances in order to pay a living wage and remain 

competitive? 

T 5/11 

Guest Speaker: Steve 

Sheppard ; Corporate 

Ownership (Alford and 

Naughton, Managing as if 

Faith Mattered, Ch. 6). 

1. Be prepared to engage Steve Sheppard on property, ownership 

and ESOPs in light of this reading. 
2. What is the driving principle in this chapter and is it one that you 

want to call your own? If so how, and if not why not? 

TH 5/13 
Movie: ―The Big Kahuna‖ 

Watch before coming to 

class 

1. Each of the three characters (Larry, Bob, and Phil) offer insight 

and wisdom on the meaning of work and life. What is the 

principal meaning of work for each of the characters?   
2. In light of the film, what dangers might we encounter when we 

act on our principles at work?  

TH 5/20 
Discussion of Integrative 

Final Research Papers  
Final Paper Due (150 points) 

  

http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteREELL.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteREELL.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteREELL.pdf
http://www.stthomas.edu/cathstudies/cst/curriculum/PortlandCurr/NaughTeachNoteREELL.pdf
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Expectations for Class Participation 

Participation is graded on a scale from 0 (lowest) through 4 (highest), using the criteria below. 

The criteria focus on what you demonstrate and do not guess at what you know but do not 

demonstrate. What  you offer to the class enhances what you and others learn. An average level 

of participation will satisfy the criteria for a "3". Your participation grade will be based on your 

average level of participation throughout the semester.  

Grade 

(Points) 
Participation Criteria 

4 

(100) 

 Demonstrates excellent preparation: has analyzed assignment exceptionally 

well, relating it to readings and other material (e.g., readings, course material, 

discussions, experiences, or other information obtained outside the course 

readings).  

 Offers analysis, synthesis, and evaluation of assignment material and class 

discussion to develop new approaches and take the class further.  

 Contributes in a very significant way to ongoing discussion: keeps analysis 

focused, responds thoughtfully to other students' comments, contributes to the 

cooperative argument-building, suggests alternative ways of approaching 

material, and helps class analyze which approaches are appropriate.  

 Demonstrates ongoing active involvement. 

3              

(88) 

 Demonstrates good preparation: knows assignment or reading facts well, has 

thought through implications of them.  

 Offers interpretations and analysis of assignment material (more than just 

facts) to class.  

 Contributes well to discussion in an ongoing way: responds to other students' 

points, thinks through own points, questions others in a constructive way, 

offers and supports suggestions that may be counter to the majority opinion.  

 Demonstrates consistent ongoing involvement. 

2              

(75) 

 Demonstrates adequate preparation: knows basic assignment or reading facts, 

but does not show evidence of trying to interpret or analyze them.  

 Offers straightforward information (e.g., straight from the assignment or 

reading), without elaboration or very infrequently (perhaps once a class).  

 Does not offer to contribute to discussion, but contributes to a moderate degree 

when called on.  

 Demonstrates sporadic involvement. 

1              

(60) 

 Present, not disruptive.  

 Tries to respond when called on but does not offer much.  

 Demonstrates very infrequent involvement in discussion.  

0                

(0) 
 Absent.  

 

 


