
Questions for Employers 

• What kind of work/tasks can I expect to be given?  

• How much client or case involvement will I have?  

• What kinds of training opportunities do you offer?  

• What type of supervision can I expect?  

• How and when will this person be evaluated?  

• What are you looking for in a candidate?  

• Tell me about your own experience with the organization.  

• What have you enjoyed most/least about working here or in your position?            

• What are your plans for expanding the department/office?  

• What have been the historical growth patterns of this organization?  

• What challenges do you see for your organization in the future?  

• What happened to the person who held this position most recently?  (Quit? 
Promoted?)  

• Is it possible to transfer between different departments/offices?  

• Do you have a mentor program, either formally or informally?  

• What types of outside activities are your attorneys involved in?  

• What is the next step in your hiring process?  When can I expect to hear back 
from you? 

 


