

Conflicts of Interest

Annual Disclosure Statement

For Trustees, Officers, and Key Employees
The University of St. Thomas’ Conflicts of Interest Policy and Procedures for Trustees and Employees requires trustees, officers and key employees to complete an annual disclosure statement each fiscal year, to be provided to the University no later than October 31st of such year.  Key employees include the Executive Vice Presidents and the Five Highest Compensated Employees that are reported on the form 990.  This form provides the proper format for such disclosure.

Fiscal Year:      
Name:
     
Part I

1.  I am a director, employee, officer, or owner of the following organizations.  List the name of the organization and your role with the organization.  (An owner does not include a person who owns less than 5% of the publicly traded stock of a corporation.) 

     
2.  I, personally, or one of my family members, or one of the organizations I have listed above in my answer to question #1, have entered into or am in the process of entering into a transaction or arrangement with the University.  (The IRS defines family members as your spouse, ancestors, children, grandchildren, great-grandchildren, siblings (whole or half-blood), and spouses of children, grandchildren, great-grandchildren, and siblings.)  Yes
  FORMCHECKBOX 
   No   FORMCHECKBOX 

If yes, please describe the relationship(s) below:

     
3. I bring to your attention the following other potential conflicts of interest involving me, my 
family members, and organizations in which I have an interest, and the University:  

     
Part II 

The Form 990, Return of Organization Exempt From Income Tax, requests additional information pertaining to relationships of trustees and University Officials.  Please refer to List #1 attached to this statement when answering the questions below.  List #1 provides all of the Officers, Directors, Key Employees, Highly Compensated Employees, Highly Compensated Independent Contractors for Professional and Other Services required to be disclosed on the University’s Form 990.
1.
Do you have a family member on List #1?  (The IRS defines family members as your spouse, ancestors, children, grandchildren, great-grandchildren, siblings (whole or half-blood), and spouses of children, grandchildren, great-grandchildren, and siblings.) Yes  FORMCHECKBOX 

No  FORMCHECKBOX 

If yes, please indicate the family member(s):

     
2.  Do you have a direct or indirect business relationship with any individual person or entity on List #1?  (A business relationship includes an employment relationship, a contract, ownership interest in, and common ownership of a business where any officers and trustees and you, individually or together, possess more than a 35% ownership interest in common.  Ownership means voting power in a corporation, profits interest in a partnership, or beneficial interest in a trust.) Yes
  FORMCHECKBOX 
   No  FORMCHECKBOX 

If yes, please describe the relationship(s) below:

      
3.
Do any of your family members have a direct or indirect business relationship with any individual person or entity on List #1?   Yes
 FORMCHECKBOX 
   No  FORMCHECKBOX 

If yes, please describe the relationship(s) below:

     
I have received a copy of the University of St. Thomas’ Conflicts of Interest Policy and Procedures for Trustees and University Officials. And I have read, understand, and agree to comply with such Policy and Procedures.

I certify that the foregoing information is accurate and complete to the best of my knowledge.  I also agree to notify the Vice President for Business Affairs promptly in writing of any changes to any of the foregoing that may occur.

I understand that the University of St. Thomas is a charitable organization and that in order to maintain its federal tax exemption, it must engage primarily in activities which accomplish one or more of its tax-exempt purposes.  Identifying and understanding relationships between key University leaders and contractors, and disclosing and discussing transactions and arrangements involving University Officials and trustees that might be adverse to the University or benefit the private interest of a University Official or trustee are important safeguards in protecting the University’s charitable, tax-exempt status.  
Date:      





     







Printed Name








Signature
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List #1

Officers, Directors, Key Employees, Highly Compensated Employees, 

Highly Compensated Independent Contractors for Professional and Other Services

     


